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Introduction to Universal Design for Learning
(UDL) for Apprenticeship Ambassadors

What is UDL?
Universal Design for Learning (UDL) is an educational framework designed to improve and optimize teaching and
learning for all people based on scientific insights into how humans learn. UDL provides multiple means of
engagement, representation, and action and expression to accommodate diverse learners.

The Three Principles of UDL

1. Multiple Means of Engagement

Goal: Stimulate interest and motivation
for learning.

Strategies:
Offer choices in learning activities.
Incorporate student interests into
lessons.
Provide opportunities for
collaboration and communication.

2. Multiple Means of Representation

Goal: Present information and content in
different ways.

Strategies:
Use various media (videos, diagrams,
text).
Provide materials in different formats
(audio, visual, tactile).
Highlight key information and
relationships.

3. Multiple Means of Action and Expression

Goal: Allow students to demonstrate
what they know in various ways.

Strategies:
Offer multiple ways to complete
assignments (written, oral, project-
based).
Encourage the use of assistive
technology.
Provide opportunities for self-
assessment and reflection.

What are the benefits of UDL in Apprenticeship Programs?

Inclusivity
Addresses the diverse needs
of all apprentices, including 

those with disabilities

Engagement
Increases motivation by offering 

choices and incorporating
interests.

Effectiveness
Improves learning outcomes
by providing multiple ways to
understand and demonstrate

knowledge.
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How to Implement UDL in Your Classroom

Step 1: Know Your Apprentices - Conduct surveys or informal interviews to understand their interests,
strengths, and learning preferences.

Step 2: Plan Lessons with UDL in Mind - Design lessons that incorporate multiple means of engagement,
representation, action, and expression.

Step 3: Provide Flexible Options - Offer choices in how apprentices access information and demonstrate
their knowledge.

Step 4: Use Technology - Leverage digital tools and resources to create an inclusive and dynamic learning
environment.

Step 5: Reflect and Adjust - Continuously gather feedback from apprentices and adjust your teaching
strategies to better meet their needs.

Examples of UDL in Apprenticeship Programs

Title Scenario Activity

Engagement in Culinary 
Arts

To teach knife skills, offer apprentices a 
choice between watching a video tutorial, 
attending a live demonstration, or 
practicing with guidance from a peer.

Create a collaborative project 
where apprentices design a new 
dish using the knife skills they 
have learned.

Representation in 
Cybersecurity

When explaining network security 
concepts, use diagrams, interactive 
simulations, and written explanations to 
cater to different learning preferences.

Provide an online interactive 
module where apprentices can 
explore different types of 
network attacks and defenses.

Action and Expression in 
Automotive Mechanics

Allow apprentices to demonstrate their 
understanding of engine repair through a 
written report, a video demonstration, or 
a hands-on project.

Set up a peer review system 
where apprentices can present 
their projects and receive 
feedback from their peers.
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